
WE EXIST TO MAKE
MALARIA NO MORE



ABOUT MALARIA 
NO MORE UK

Malaria has been described as the oldest killer disease in history; 
even now, despite recent progress, it claims the life of a child 
every two minutes.

Malaria No More UK is part of a global movement that is 
determined to make this the generation that beats this killer. 

To realise this vision, we need to mobilise governments, 
influencers, businesses and the public, inspiring them to commit 
funds, energy and resources to ending deaths from malaria and 
wiping out the disease for good. 



LOCATION: London (Vauxhall) Office with potential for location in a 

malaria-endemic African country

CONTRACT: PERMANENT 

HOURS: FULL TIME

SALARY: £40000 - £43000 P.A.

REPORTS TO: Chief Operating Officer

ROLE SUMMARY

Malaria No More UK is seeking an exceptionally motivated and organised 
Strategy and Planning Manager to provide crucial support to the COO and wider 
organisation. This is an exciting, demanding and challenging role, located at the 
very centre of the charity’s functions and will suit an individual who would like to 
apply their key skills in an organisation that makes a big impact in a meaningful 
way. The ideal candidate will be an individual who is highly motivated and has a 
practical problem-solving approach that can be applied in numerous contexts, is 
adept at navigating individual, often competing, demands and is wanting to have 
a unique opportunity to develop their skill set and advance their career. Due to 
the nature of this role, applications are invited from a wide range of individuals 
who feel they may be able to do the job brilliantly, regardless of background. 

The Strategy and Planning Manager is a key function in enabling other team 
members to deliver on their objectives, providing targeted support where 
required. 

The post holder is expected to be in the London office one to two days per week, 
with some potential for travel. Candidates based in African malaria-endemic 
countries will be considered for remote working and will need to travel to the 
London office from time to time.

STRATEGY AND 
PLANNING MANAGER



The Strategy and Planning Manager has primary responsibility across three main areas:

1. Leading and managing the organisation’s overall strategy and planning. This includes:

a. Fully owning the process to embed the strategy across the organisation

b. Delivering operational planning processes, including chairing and facilitating relevant team 

sessions, and generating team buy-in to ensure that the planning needs or MNMUK are met. 

c. Designing and implementing processes and an organisational Monitoring, Evaluation & Learning 

framework to measure the impact of MNMUK’s work

1. Supporting the CEO and LT to drive discrete, major cross-organisational project areas, including both 

internally- and externally- focused projects. Examples of this could include:

a. Ad hoc project management support towards major pieces of work (e.g., the 2021 Kigali Summit)

b. Designing efficient processes to support external stakeholder outreach

c. Designing mechanisms and dashboards to facilitate Leadership Team prioritisation and efficiency

1. Supporting the operational delivery of the organisation, namely:

a. Supporting the Leadership team, including preparing for and attending LT meetings and 

preparing agendas, minutes, and following up on actions

b. Working with the CEO and COO to support board activities including managing the development 

of materials for the Audit and Risk Committee and the Board of Trustees and attending and 

minuting these meetings

c. Working closely with other team members including the Senior Operations Manager on cross-

organisational and operational planning and projects

The post-holder is expected to undertake any other reasonable additional duties as required by MNMUK

KEY RESPONSIBILITIES

PERSON SPECIFICATION - ESSENTIALS

• Highly developed interpersonal skills with an ability to influence, negotiate 
and manage conflicting priorities across multiple stakeholders in a 
culturally diverse setting 

• Experience managing organisational planning and budgeting processes 
• Experience designing and delivering engaging all-staff workshops and 

planning sessions 
• Proven experience of solving complex issues through analysis, strategy 

setting and ensuring buy-in with a nuanced tactical approach
• Strong organisational skills with an ability to work efficiently, prioritise, and 

deliver multiple projects to tight deadlines 
• Excellent writing skills, able to summarise information accurately, draft 

clear internal reports and appropriate comms for external audiences
• Proven project management skills, specifically overseeing complex and 

evolving multi-stakeholder projects 



PERSON SPECIFICATION – DESIRABLES

MNMUK recognises the value of a team in which people from diverse 
backgrounds are able to introduce fresh ideas and contribute to delivering our 
mission to make Malaria No More. Candidates from historically marginalised or 

underrepresented backgrounds are encouraged to apply.

This job description is a statement of requirements at the time of writing and is 
not contractual or exhaustive.  It should not be seen as precluding future 

changes after appointment to this role. 
It may be amended over time in consultation with the Chief Operations Officer

Staff benefits include:

• 10% employer pension contributions
• 28 days’ annual leave plus national holidays for the country of residence
• Private Health Insurance for non-UK based staff depending on country 
of residence
• Interest-free staff season ticket and cycle loan schemes
• Professional training & qualification subsidy 

• Knowledge of, and strong interest in, international development and global health issues 
• Knowledge of, and experience in, Monitoring, Evaluation & Learning (MEL) frameworks 
within third sector organisations
• Understanding of the role of advocacy and communications in achieving political change 
• Lived experience of malaria
• Graduate of a top-tier African university 
• Additional languages – including (but not limited to) French, Swahili, Kinyarwandan

Personal Attributes

• Ability to work with and support a fast-paced team 
• Experience working in multidisciplinary teams and across multiple teams
• Tenacity and ability to get stuck in where required



If this sounds like a role you are driven to 
take on, we would like to hear from you.

To apply, please send your CV and a covering statement detailing how you fit 
the role and why you want to work for us to: 

recruitment@malarianomore.org.uk

CLOSING DATE: 9am 23rd February 2021

1ST INTERVIEW DATES: w/c 1st March 2021
2ND INTERVIEW DATES: w/c 8th March 2021

If you would like to discuss anything about the role before applying please call 
the Senior Operations Manager, Miriam Norgate, on 07803 710688 or email as 
above.

mailto:recruitment@malarianomore.org.uk
https://twitter.com/malarianomoreuk
https://www.youtube.com/channel/UCs3yPGDqmNMBWlPEGdnP7hA
https://www.facebook.com/MalariaNoMoreUK
https://www.instagram.com/malarianomoreuk/
https://www.linkedin.com/company/malaria-no-more-uk/

